Sorry for this inconvenience, I accidently distributed an earlier draft of the message. Corrected areas are highlighted.  -dg

DES Information Systems Communication – 01/07/14

What?            Affordable Care Act (ACA) codes 

Who?             HRMS HR and Payroll Offices

Why?             Defining a standard business process for determining and retaining ACA Status Codes. 

When?           Distribute this update as soon as possible

Message:      State HR and DES are working with HCA to define a standard business process for general government agencies to determine and retain ACA Status Codes in PAY1.  

Action Required:  Please retain the ACA Status Codes your agency identifies using the new and updated worksheets (described below) for all new and returning employees until the new business process is defined. 

For added context to this issue, please refer to the message distributed by PEBB on Dec. 26 (below).

Questions? Contact:
DES Service Center: (360) 664-6400
Email Contact:


[bookmark: _GoBack][image: ATTN: State Agencies and Higher Education Institutions
Worksheets Updated with Affordable Care Act (ACA) Information

The worksheets have been updated to include the 2014 rule changes. In addition, a new “federal reporting requirement” section has been added to allow selection of an “ACA Status Code” for reporting purposes. The code will be used to identify the anticipated hours in pay status for new and returning employees, and for certain employees who experience a change in employment status.

The ACA definitions of employees are different than PEBB definitions and do not affect eligibility for PEBB benefits. To help identify the correct ACA Status Code for each employee, instructions with examples are included on the PersPay website.

The status code must be collected for each new and returning employee beginning January 1, 2014. You may be asked to enter the ACA code into the system of record or PAY1 in the near future, based on the method chosen by your agency. Please retain the ACA Status Codes your agency identifies for all new and returning employees until more specific direction is provided.

Amy Corrigan
PEBB Outreach and Training
Phone: 360-725-0826
Email: amy.corrigan@hca.wa.gov
]
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employment status. 

 

The ACA definitions of employees are different than PEBB definitions and do not affect eligibility for PEBB benefits. To help 

identify the correct ACA Status Code for each employee, instructions with examples are included on the PersPay website. 

 

The status code must be collected for each new and returning employee beginning January 1, 2014. You may be asked to 

enter the ACA code into the system of record or PAY1 in the near future, based on the method chosen by your agency. Please 
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Amy Corrigan 

PEBB Outreach and Training 

Phone: 360-725-0826 

Email: amy.corrigan@hca.wa.gov 


